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i process 

i-Process Services (India) Pvt. Ltd. 
 

Corporate Office : 
Plot No : 313, Udyog Vihar Phase-IV, Gurugram, Haryana-122015 

Ph. 0124-4763400 
 

 
 
 

18-Mar-2023 

Ms Supriya Ramesh Bhoval, 

Offer Cum Appointment Letter 

 

Raj society Bhavika Hostel, Paud Road, Near Gajanan Maharaj Mandir, Kothrud, Pune City Pune 
Maharashtra 411038 India 

Mobile No: 8856035842 

Dear Supriya Ramesh Bhoval, 

With reference to your interview and online documentations submitted for seeking employment 
with our company. We are pleased to inform you that your candidature has been accepted basis 
representation made and documents submitted by you. 

This offer cum appointment letter is being issued to you for appointing you on the post of SR. 
EXECUTIVE in Grade GRADE-13 with the company. Your total emoluments shall be as per 
Annexure attached hereto and your date of joining shall be 23-Mar-2023 you will report at our 
Client site at following work location: : 

ICICI BANK LTD ( Pune ) 

Besides the terms and condition, which are stipulated herein in this letter, your appointment 
shall be subject to satisfactory results of verifications of representation made and documents 
submitted by you. 

In case of your verification / reference checks are not up to the desired level, this letter shall be 
automatically stands withdrawn and even if you have joined duty, your services shall be 
discontinued with immediate effect without any compensation notice or salary in lieu thereof. 

Further, if you fail to join on the date specified hereinabove, this letter shall be treated as 
withdrawn. 

The following are the other terms and conditions of this offer cum appointment letter: 

A. Commencement Term: 

i) Your appointment is effective from 23-Mar-2023 

ii) You will be on probation for a period of six months or any further extended period as may be 
decided by the Company based on your performance during the probation 

iii) On satisfactory completion of your probation you will be confirmed in the services of the 
Company in writing. 
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B. Remuneration: 

i-Process Services (India) Pvt. Ltd. 
 

Corporate Office : 
Plot No : 313, Udyog Vihar Phase-IV, Gurugram, Haryana-122015 

Ph. 0124-4763400 

 

Your total cost to the company will be Rs.236436 per annum as per detailed annexure to this 
letter. 

Benefits: 

You will be eligible for Retirement Benefits of the Company; namely Provident Fund and Gratuity 
in accordance with the statutory requirements and / or, as per Company policy 

C. Other Terms and Conditions of Service: 

Professional Ethics & Confidentiality: While you are in the services of the Company, you are not 
permitted to carry on any business or profession or enter, for any part of your time, in any 
capacity, the services of, or be employed by or engaged with any other firm, company or person. 
You will devote your whole time and attention to your office work to promote the interest of the 
Company and will not divulge to any person or utilize any of the Company’s secrets or other 
related information (which you may possess by reason of your association with the Company) 
outside the company. 

IT Security Practice & Procedures: While you are in the services of the Company, you will adhere 
to the IT Security Practice & Procedures as prescribed by i-Process Services (India) Private 
Limited. 

HR Policy: While you are in the service of the company, you will be governed and required to 
adhere the HR Policies of the company as amended from time to time. 

Notice Period: During the probation period, your services would be liable to be terminated by the 
Company without assigning any reason and without giving any notice. 

During the probation period, if you decide to leave the Company’s services, you will be required 
to give fifteen days’ notice. The company in its sole discretion can decide to waive off / reduce 
the notice period depending upon the exigencies. In such case, you would be required to pay to 
company, basic salary for the notice period not served. 

In case you decide to leave the Company's services after confirmation, you will be required to 
give thirty days’ notice. The company in its sole discretion can decide to waive off / reduce the 
notice period depending upon the exigencies. In such case, you would be required to pay to 
company, basic salary for the notice period not served. 

After confirmation in grade, your services would be liable to be terminated by the Company, by 
giving thirty days’ notice or on payment of an amount equivalent to thirty days’ Basic salary in 
lieu of the notice period. 

Transfer: The Company shall have the right to transfer you to any of its offices. 

Retirement: Employees would retire on the last day of the month in which they complete 58 
years of age. 
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i-Process Services (India) Pvt. Ltd. 
 

Corporate Office : 
Plot No : 313, Udyog Vihar Phase-IV, Gurugram, Haryana-122015 

Ph. 0124-4763400 

Joining Competitor: In the event of termination of your services by the Company or your 
resignation from the services of the Company, you shall not join any competing Company or 
Financial Services Company for a period of six months from the date of resignation/termination. 

D. Termination of Employment: In addition to what has been mentioned in sub-clause (iii) of 
Clause- E of this letter, please note that your services with the Company are also liable to be 
terminated any time in the event of: 

i) Any breach of the conditions mentioned in this letter or for breach of any rules of the company 
that may be made applicable to you from time to time, on your part; 

ii) Any incorrect information furnished by you; 

iii) Suppression of any material information by you. 

E. General: 

i) The company, in its discretion, shall deploy/depute your services at the offices of its client at 
any of the locations in India. 

ii) Your appointment and continuation in employment are subject to your being found medically 
fit by a Registered Medical Practitioner (discretionary) and reference checks (discretionary). 

iii )You will be bound by the Rules and Regulations of the company. 

iV)You will keep us informed of any change in your contact details (Mobile no. & E-Mail ID) and 
present, permanent or correspondence address. 

If you are agreeable to the above-mentioned terms and conditions, please accept the same 
through your account on HRMS portal. 

Yours sincerely, 

 

 
For i-Process Services(India) Private Limited 

 

 
 

Authorized Signatory 
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i-Process Services (India) Pvt. Ltd. 
 

Corporate Office : 
Plot No : 313, Udyog Vihar Phase-IV, Gurugram, Haryana-122015 

Ph. 0124-4763400 

Annexure to Letter dated 18-Mar-2023 
 

 

Name of Employee Supriya Ramesh Bhoval 

Designation SR. EXECUTIVE 

Grade GRADE-13 

 
Location Pune 

 
 

Pay Component Monthly Amount Annual Amount 

CTC   

Gross Salary 16850 202200 

Basic 10500 126000 

HRA 500 6000 

Supplementary Allowance 4300 51600 

Medical Allowance 750 9000 

Conveyance Allowance 800 9600 

Retiral Other Benefits 2853 34236 

Employer PF 1800 21600 

Employer ESI 548 6576 

Gratuity 505 6060 

Total CTC 19703 236436 

Total CTC 19703 236436 

 

For i-Process Services(India) Private Limited 

 
 
 

 
Authorized Signatory 
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i-Process Services (India) Pvt. Ltd. 
 

Corporate Office : 
Plot No : 313, Udyog Vihar Phase-IV, Gurugram, Haryana-122015 

Ph. 0124-4763400 

FORM XII 

[Under rule 76 of the Contract Labour (Regulation and Abolition) Central Rules, 1971] Employment Card 

 

 
A. Name Contractor : i-Process Services (India) Pvt. Ltd. 

 
A1. LIN/PAN No. of the contractor :AABCI3838C 

 
A2. Email Id of the contractor :contact@iprocess.in 

 
A3. Mobile No. of the contractor: : 0124-4763433 

B. Wage rate(with particulars of unit, in case of 
piecework 

C. Name of Principal Employer :ICICI BANK LTD 

C1. LIN/PAN No. of the Principal employer :AAACI1195H 

C2. Email Id of the Principal employer : 

C3. Mobile No. of the Principal employer: : 

D. Name of workmen : Supriya Ramesh Bhoval 

 
D1. UAN/Aadhaar No : 

D2. Mobile No 8856035842 

1. Serial number in the register of workmen 
employed 

2. Nature of Designation : SR. EXECUTIVE 

3. Wages Rate : Rs. 236436 (per annum) 

4.Date of commencement of employment 
: 23-Mar-2023

 

 

 
 
 

For i-Process Services(India) Private Limited 

 
 
 
 

 
Authorized Signatory 
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i-Process Services (India) Pvt. Ltd. 
 

Corporate Office : 
Plot No : 313, Udyog Vihar Phase-IV, Gurugram, Haryana-122015 

Ph. 0124-4763400 
 

Date : 18-Mar-2023 
 

 

 

Employee Name : Supriya Ramesh Bhoval 
 

 

Deputation of Services 
 
 

Dear Supriya Ramesh Bhoval 

 
This is with further reference to joining the services of the company with effect from 23-Mar-2023 in 

accordance with the Offer cum appointment letter accepted by you. 

 

Your services will be deputed to our client’s office at below address from your joining date until further 

instruction from us in writing. 

 

ICICI BANK LTD, A-Wing, Shangrila Gardens, Bund Garden Road, Pune - 411 001. SOL ID-0005 

Accordingly, you are required to report at our above client work location / address. 

During your period of deputation to the Client you shall: 

 
i) Abide by the norms and code of conduct as applicable at the Client workplace and ensure discipline and 

professional conduct at all times 

 

ii) Not to utilize or divulge to any person/ organization other than the Client, any information which you may 

possess by virtue of your association with our Client. 

 

iii) Continue to be governed by the rules & policies of the company as well as terms & conditions as mentioned 

in your Appointment letter dated 23-Mar-2023. 

 
For i-Process Services(India) Private Limited 

 
 
 

 
Authorized Signatory 
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Offer Letter (Intern) 

Dipak Sahane 
Maurya Vihar 
Kothrud, Pune 411038. 

 
Dear Dipak 

 

20/02/2024 

 

We are pleased to offer you an internship at our company as a Full Stack Web Developer- 
Intern at our iCloudsoft Technology office. Your internship shall commence on 26/02/2024 
and shall end on 30/05/2024. (“Term”). The terms and conditions of your internship with the 
Company are set forth below: 

 
 
 

• Subject to your acceptance of the terms and conditions contained herein, your project 
and responsibilities during the Term will be determined by the supervisor assigned to 
you for the duration of the internship. 

• Your timings will be from 9.30 am to 6.30pm, Monday to Saturday. 
• Please be sure to bring Required Document with you on your first day to complete 

your profile. 
• You will sign a confidentiality agreement with the company before you commence 

your internship. 
• The internship cannot be construed as an employment or an offer of employment with 

iCloudsoft Technology 
 

Required Document 
 

• Aadhar Xerox Copy 
• Pan Xerox Copy 
• Current Address Proof 
• Passport Size Photo 

 
Please confirm your acceptance of the terms of this offer, we have the right to cancel the 
internship. We look forward to having you on our team! If you have any questions, please 
feel free to reach out to us. 

 
 

Sincerely, Accepted by, 
 

ANIL KADAM 
Founder-CEO, iCloud Soft Technology 

 

Anil 

Kadam 

 
Digitally signed by Anil Kadam 

DN: cn=Anil Kadam, o=i Cloud 

Soft Technology, ou, 

email=anil.kadam@icloudsoft. 

co.in, c=ID 

Date: 2024.04.02 10:49:15 

+05'30' 



 



 



 



 



 



 



 



 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

This contract is made between JobGain HR Solutions Pvt Ltd. and Mr. Aniket Mene 
 
 

2. The Contract Synopsis 
 

(a) This agreement along with Schedule 1 represents a fixed term contract of service between 

JOBHRPL and the Temporary Staff JOBHRPL & the Temporary Staff shall complete and sign 

Schedule1 

(b) The Temporary Staff is expected to complete the Assignment abiding by the rules & regulations 
once accepted. 

(c) No alteration of these Terms will be granted unless approved by JOBHRPL in writing. 
 

(d) Here Fixed Term Contract of Service only means Temporary Service. 
 
 
 

3. It is clearly agreed by the Temporary Staff that it is the nature of contract work that there may be periods 
when no suitable work is available and agrees that: 

 
(a) JOBHRPL only have the power to determine the suitability of the work. 

 
 

4. JOBHRPL shall pay the Temporary Staff remuneration which is prior calculated at an agreed rate for each 
working period during an Assignment, to be paid or monthly. JOBHRPL has the right to deduct for the 
purpose of Provident Fund and any other statutory deductions. 

 
 
 
 

Appointment letter 

Fixed Term Contract of Employment 



 
 
 
 
 
 
 
 
 
 
 

Apart from this JOBHRPL is entitled at any time to deduct from the Temporary Staff’s remuneration in 

respect of sums due from the Temporary Staff to JOBHRPL& any overpayment of any kind or any other 
debt 

5.  Temporary Contractor would not be entitled for any Wages or Leave during the period he/she 
notassigned. 

 
6.  Though the Temp Staff is not bound to accept any assignment offered by JOBHRPL but if accepted he/ 

she is agreed to 
 

(a) Co-operate always with Customer’s staff and always obey the supervision & leader ship of the 

authorized person of Customer during assignment 
 

(b) Abide by the rules and regulations of the Customer’s establishment (e) Not to claim any compensation 
or to receive any payments of any nature whatsoever from the customer due to the Assignment, unless 
expressly consented to by JOBHRPL. 

(c) It is confirmed that your contract of employment shall be valid for a fixed period from 20/12/2022to 
19/12/2023 

 
 

At the end of the above referred period i.e 19/12/2023. The contract will stand terminated automatically without 
any notice or communication to you, unless they are explicitly extended by us by a letter in writing. 

 
 

At the end of the contract period the Company may, at its sole discretion renew the contract at revised terms & 
conditions , subject to your acceptance of those revised terms of contracts. 

 
 

ii. During the period of fixed contract, your services will be deputed at the sole discretion of the Management to 
any of our clients’ company to do work pertaining to or incidental to the clients business. 

 

Currently you are being deputed with our client to promote their products in the field & would be stationed at 
Client Side, Pune. You would be reporting to the assigned manager of our client company & would take all 
instruction from him/her. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

A) Name: Mr. Aniket Mene 

B) Designation: Field Sales Executive 
C) DOJ: 20/12/2022 

SCHEDULE - 1 

Particulars Amount 

Basic 8190 

HRA 2866 

Conveyance Allow 1056 

Special Allowances 487 

Monthly Gross salary 12600 
  

Employer Contribution  

PF 0 

ESI 0 

Insurance Premium 400 

Monthly CTC 13000 

  

Contractor Contribution  

PF 0 

ESI 0 

Professional Tax 200 

Monthly In hand 12400 

  

 

v.  Your leave Policy will as per client policy 

 
 
 
 
 
 
 
 
 
 
 

iii. Details of your salary and applicable benefits with break up are as below; 

vi. Notice period from candidate side is of 15 days and from Company side is of 7days. 
 

vii. During the course of your contract, you will be required to keep strictly confidential all information; 
documents and other material obtained in the course of your contract with the Company or while working with 
its client,and shall return all such information that may be in your possession to the Company on your 
separation. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Fixed Fee (CTC) is subject to reporting manager's approval and the executive's performance 
• Work will be related to company's growth and will change from time to time depending upon 
therequirement of the company and the reporting manager. 

 
x. You will be abide by the policies, pertaining to the rules and regulations & code of conduct of our client, refer 
toAnnexure B & C for detailed information. 
xi. Company not paid training day’s payout, your payout calculation by when you going a field. 

 
We strive to be seen as one of the most responsive, responsible, and transparent& law abiding service provider 
by our clients & we welcome you into our organization & look forward to whole-hearted contribution from you. 

 
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of 
this letter and return. 

 
 

With Warm Regards; 
 
 

 

Authorized signature 

 
I hereby confirm my acceptance of above the terms & conditions of contractual employment offered to me. 

 
 

Contractor Signature 

 
 
 
 
 
 
 

 
viii. You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract. 

 
ix. Your income would be subjected to prevailing Income tax rules & other Act as applicable 
appropriatedeductions would be made by the company as required by law. 

[Aniket Mene] 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sexual Harassment Prevention Committee & Training: -We have a formal committee for prevention of sexual 
harassment at workplace guided by our internal policy and governed by The Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (hereinafter “Act”). We provide training at 
regular intervals as per the provisions of the Act. You are hereby advised to kindly make a note of the contact 
details of the committee members and report immediately, in case you have any complaint of Sexual Harassment 
as defined in theAct. 

Dual Employment: -As per our company’ policy & code of conduct, we do not allow any direct or indirect 

association with any entity or establishment (commercial or Non-commercial nature) in whatsoever capacity. 

Relative Declaration: -The Company does not promote and/or hire relatives in the Company or with any of our 
client where you are being deputed. Members of a Personnel’s immediate family (defined as parents, children, 

spouse, siblings, grandparents and those same relationships engendered by in-laws, adoptions and step-families) 
and members of a Personnel’s household shall not be considered for employment as a regular practice. However, 
such cases can be considered on case to case basis subject to certain conditions as imposed by the Company. In 
case, the facts are found to be concealed, your employment shall be liable for termination and/or such other 
actions as deemed fit in the Company’s sole discretion. 

 
COC: -Please read the Company’s Code of Conduct (hereinafter “COC”) carefully and you are hereby advised to 

abide by the COC. The COC document must be signed physically and/or digitally, indicating that it has been 
received, read and understood, and agreed to and shall be complied with. In case of any breach of the COC 
(Code of conduct), the Company shall take such actions as deemed fit in its sole discretion, without any cost 
and/or consequence to the Company. 

 
Training Clearance required before client deputation: -Your deputation at the client lJOBHRPLtion shall be 
subject to the successful completion of your training at client’s end. In case, your performance does not meet the 

criteria and/or expectations of the client, we shall assist you by aligning such interviews with our different clients. 
However, in case you are not shortlisted anywhere else, Company shall have the right to discontinue your 
employment with us as per the appointment terms. 

Disclaimer for No Financial Favors for hiring: -We as a Company do not charge any fee / amount for hiring and 
also do not ask any agency engaged by us for the same. You are requested to kindly sign the undertaking, 
declaring that you have not paid any fee / amount in cash or kind to your employer or to any other agency 
engaged by your employer for seeking the current employment. 

Annexure: B 

RelOCAPLtion to any client, anywhere in India: -As per your employment terms, your services can be 
transferred anywhere in India and to any of our clients as per company’s requirement and/or discretion. 

Criminal Record Disclaimer: -You are hereby required to disclose to us and/or to our client at your deputation 
lJOBHRPLtion about any legal and/or criminal proceedings, either filed against you in the past and/or pending 
against you. In case, any false information so furnished and/or concealed is brought to our notice, your 
employment shall be terminated at the discretion of theCompany. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
COC 

 

COC: -Please read the Company’s Code of Conduct (hereinafter “COC”) carefully and you are hereby advised to 

abide by the COC. The COC document must be signed physically and/or digitally, indicating that it has been 
received, read and understood, and agreed to and shall be complied with. In case of any breach of the COC 
(Code of conduct), the Company shall take such actions as deemed fit in its sole discretion, without any cost 
and/or consequence to theCompany. 

 
 

Criminal Record Disclaimer: -You are hereby required to disclose to us and/or to our client at your deputation 
lJOBHRPLtion about any legal and/or criminal proceedings, either filed against you in the past and/or pending 
against you. In case, any false information so furnished and/or concealed is brought to our notice, your 
employment shall be terminated at the discretion of theCompany. 

 
 

Dual Employment: -As per our company’ policy & code of conduct, we do not allow any direct or indirect 

association with any entity or establishment (commercial or Non-commercial nature) in whatsoever capacity. 

Relative Declaration: -The Company does not promote and/or hire relatives in the Company or with any of our 
client where you are being deputed. Members of a Personnel’s immediate family (defined as parents, children, 

spouse, siblings, grandparents and those same relationships engendered by in-laws, adoptions and step-families) 
and members of a Personnel’s household shall not be considered for employment as a regular practice. However, 
such cases can be considered on case to case basis subject to certain conditions as imposed by the Company. In 
case, the facts are found to be concealed, your employment shall be liable for termination and/or such other 
actions as deemed fit in the Company’s sole discretion. 



 
 
 
 
 
 
 
 
 
 
 
 
 

Annexure: C 
 
 

1. Charging money from the client for Demat account opening. 
 

2. Onboarding customers & not informing JOBHRPL tion in there spective team/area WhatsApp group. 
 

3. Onboarding with ill information & false commitment under the name of the respected company. 
 

4. Withholding clients information from the company and respective team. 
 

5. Not reporting and providing update on regular basis. 
 

6. Asking for any kind of benefits or commission on provision of services 
 

7. "You will ask OTP from customer only to verify their phone number, you will neither ask card details nor will 
indulgeinany activity which affects security of customers' bank account/money 

 
8. Providing false of availability on duty. 

 
9. Working for any other employer simultaneously. 

 
10. Pitching or Promoting other products other than allotted projects under the name of the Brand. 

 
11. Asking for the access of login id of clients. 

 
 
 
 
 
 
 

I hereby confirm my acceptance of above the terms & conditions & instruction of contractual employment offered 
to me. 

Contractor Signature 
 
[Aniket Mene] 



THE IND CHEM 
Dealers of Pidilite Industries Ltd. 

 
Shop no. G-19 Hirabuag Business Center, Shukrawar Peth 

Subhash Nagar, Tilak Road , Pune Maharashtra 411002 

Tel. : 020-24497843 / Mo. 9049665454 , E-mail : infoticpune@gmail.com 

02 February 2023 

Shubham Raghunath Mapare 

Flat no. 1204 A-2 Pyramid County 

Near Bharat Petroleum, Bhukum 

Tal. Mulshi 

Pune, Maharashtra -412115 

 
Subject: Appointment for post of Business Manager 

 
Dear Mr. Shubham Raghunath Mapare, 

We are pleased to offer you, the position of Business Manager with The Ind Chem 

the ‘Company’ on the following terms and conditions: 

 
1. Commencement of employment 

Your employment will be effective, as of 08 February 2023 

 
2. Job title 

Your job title will be Business Manager, and you will report to Mr. Anil D. Govilkar 

Owner (The Ind Chem) 

 
3. Salary 

Your salary and other benefits will be as set out in Schedule 1, here to. 

 
4. Place of posting 

You will be posted at Pune ,Maharashtra. You may however be required to work at 

any place of business which the Company has, or may later acquire. 

 
5. Hours of Work 

The normal working days are 10.00 AM through 06.00 PM. You will be required to 

work for such hours as necessary for the proper discharge of your duties to the 

Company. The normal working hours are from 10.00 AM to 06.00 PM and you are 

mailto:infoticpune@gmail.com


expected to work not less than 45 hours each week, and if necessary for additional 

hours depending on your responsibilities. 

 
6. Leave/Holidays 

 You are entitled to casual leave of 2 days. 

 You are entitled to 2 working days of paid sick leave. 

 The Company shall notify a list of declared holidays in the beginning of each year. 
 

 
7. Company property 

You will always maintain in good condition Company property, which may be 

entrusted to you for official use during the course of your employment and shall 

return all such property to the Company prior to relinquishment of your charge, 

failing which the cost of the same will be recovered from you by the Company. 

 
8. Borrowing/accepting gifts 

You will not borrow or accept any money, gift, reward or compensation for your 

personal gains from or otherwise place yourself under pecuniary obligation to any 

person/client with whom you may be having official dealings. 

 
9. Termination 

 Your appointment can be terminated by the Company, without any reason, by 

giving you not less than 1 months’ prior notice in writing or salary in lieu thereof. For 

the purpose of this clause, salary shall mean basic salary. 

 You may terminate your employment with the Company, without any cause, by 

giving no less than 1 months’ prior notice or salary for unsaved period, left after 

adjustment of pending leaves, as on date. 

 The Company reserves the right to terminate your employment summarily 

without any notice period or termination payment, if it has reasonable ground to 

believe you are guilty of misconduct or negligence, or have committed any 

fundamental breach of contract or caused any loss to the Company. 

9. 4 On the termination of your employment for whatever reason, you will return to 

the Company all property; documents and paper, both original and copies thereof, 

including any samples, literature, contracts, records, lists, drawings, blueprints, 

letters, notes, data and the like; and Confidential Information, in your possession or 

under your control relating to your employment or to clients’ business affairs. 

 
10. Confidential Information 

10. 1 During your employment with the Company you will devote your whole time, 

attention and skill to the best of your ability for its business. You shall not, directly or 

indirectly, engage or associate yourself with, be connected with, concerned, 



employed or engaged in any other business or activities or any other post or work 

part time or pursue any course of study whatsoever, without the prior permission of 

the Company. 

 You must always maintain the highest degree of confidentiality and keep as 

confidential the records, documents and other Confidential Information relating to 

the business of the Company which may be known to you or confided in you by any 

means and you will use such records, documents and information only in a duly 

authorized manner in the interest of the Company. For the purposes of this clause 

‘Confidential Information’ means information about the Company’s business and 

that of its customers which is not available to the general public and which may be 

learnt by you in the course of your employment. This includes, but is not limited to, 

information relating to the organization, its customer lists, employment policies, 

personnel, and information about the Company’s products, processes including 

ideas, concepts, projections, technology, manuals, drawing, designs, specifications, 

and all papers, resumes, records and other documents containing such Confidential 

Information. 

 At no time, will you remove any Confidential Information from the office 

without permission. 

 Your duty to safeguard and not disclose Confidential Information will survive 

the expiration or termination of this Agreement and/or your employment with the 

Company. 

 Breach of the conditions of this clause will render you liable to summary 

dismissal under clause above in addition to any other remedy the Company may 

have against you in law. 

 
11. Notices 

Notices may be given by you to the Company at its registered office address. Notices 

may be given by the Company to you at the address intimated by you in the official 

records. 

 
12. Applicability of Company Policy 

The Company shall be entitled to make policy declarations from time to time 

pertaining to matters like leave entitlement, maternity leave, employees’ benefits, 

working hours, transfer policies, etc., and may alter the same from time to time at its 

sole discretion. All such policy decisions of the Company shall be binding on you and 

shall override this Agreement to that extent. 

 
13. Governing Law/Jurisdiction 

Your employment with the Company is subject to Indian laws. All disputes shall be 

subject to the jurisdiction of High Court Maharashtra only. 



14. Acceptance of our offer 

Please confirm your acceptance of this Contract of Employment by signing and 

returning the duplicate copy. 

We welcome you, and look forward to receiving your acceptance and to working 

with you. 

 

 
Yours Sincerely, 

Anil D Govilkar 

Owner (The Ind Chem) 

02 February 2023 

Schedule I - Compensation Details 
 
 

Salary Structure 

Basic Salary 12000 

House rent allowance 7500 

Medical allowance 1000 

Leave travel allowance 500 

Additional Benefits 1000 

Performance incentive 1500 

PF Contribution 1140 

ESI Contribution 390 

Stock Option - 

Car 2000 

Telephone 500 

Total 27530 

 
Note: You will receive salary, and all other benefits forming part of your 

remuneration package subject to , and after, deduction of tax at source in 

accordance with applicable law. 



 



CA SHAILESH S.CHAVAN 

103, Yashomangal Apartment, 

Karve Road, 

Kothrud Pune-411038 

Mobile No: 9049803437 

 
 

Miss Alka Kandhare 

Sr No,120 Kishkinda Nagar, 

Paud Road, 

Kothrud Pune-411038 
 

 
Dear Sir, 

With reference to your interview dated 25 Dec 2023, we are pleased to offer you position of 

Assistant Manager, Accounts and Taxation in our Organization 

Your joining date is confirmed at 27 Dec 2023 as per the following terms and conditions 

 You are entitled to a CTC of 2000 per month payable as per Annexure A 

 You agree to comply with Terms and Conditions of Appointment 

 You agree to submit with us a signed copy of mark sheet,Pan Card, Aadhar Card as well as 

Passport Size Photograph and also bring the originals for verifications 

 

Please send us an acknowledgement of this offer confirming your joining 

We look forward to a mutually rewarding professional relationship with you 



 



 



 



 



MAPS & COMPANY 
CHARTERED ACCOUNTANTS 

B – 5, Uday Park 
S No 10, Plot No 39 – 42 

Kothrud 
Pune 411 038 

E – mail : pendseca@gamail.com 
prashant@mapsca.in 

(HO at Gananjay Society, Kothrud and Branch at Sinhagad Road, Pune & Dhamani, Tal. Sangameshwar) 

 
September 15, 2022 

To, 

Arpita Ganpat Temghar 
Sr No – 111, Lane No 17, Shivsai Nagar, 
Sutardara, Kothrud, 
Pune – 411038 

 
Ref. : Your application for Audit Clerk 

Sub. : Letter of appointment as Audit Clerk 

Dear Arpita, 

We refer to your personal interview conducted at our office on September 14, 2022 and are 

please to offer you the appointment in our office as Audit Clerk. 

You are advised to join office from September 16, 2022 as Audit Clerk. 

The Stipend to be paid will be INR 4000/- pm. 

You will follow all the office rules and regulations of the firm. 

You will provide one month notice to the firm, in case you wish to quit the job. 

Please return the duplicate copy as acceptance of the offer 

 
For MAPS & Company 
Chartered Accountants 

 
 
 

CA Purushottam V Pendse 
Partner 

mailto:pendseca@gamail.com
mailto:prashant@mapsca.in


  
 
 

Main Account Holder Name :ROHIT JAYWANT LIMJE Address : 

S*O J*Y*A*T D*Y*N*S*W*R 

L*M*E K*R*E N*G*R 

P*N* 

M*H*R*S*T*A- 

4*1*5* I*D*A 

 
 

Customer Id: TUF065985 

Branch Name: WARJE,MAHARASHTRA 

IFSC Code: BARB0WARJEX 

Account No: 

MICR Code: 

Nominee Reg: 

404XXXXXXXX390 

411012041 

Yes 

Your Account Statement as on 11/03/2024 Statement Period from 12/02/2024 to 11/03/2024 

Statement of transactions in Savings Account 404XXXXXXXX390 in INR for the period 12/02/2024 - 11/03/2024 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

11/03/2024 Contact-Us@18005700 
*This is computer-generated statement.No signature is required. 
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ROHIT JAYWANT LIMJE 

 
Savings Account - 404XXXXXXXX390 

  

DATE NARRATION CHQ.NO. WITHDRAWAL(DR) DEPOSIT(CR) BALANCE(INR) 

11/03/2024 UPI/407184395814/09:35:07/UPI/   15,896.69Cr 
paytmqr1f9mjiqkew@  55.00  

p    

11/03/2024 UPI/407099884733/20:16:51/UPI/   15,951.69Cr 
paytmqr1f9mjiqkew@  30.00  

p    

11/03/2024 UPI/443684585183/20:11:50/UPI/q793062790@ybl/UPI  30.00 15,981.69Cr 

11/03/2024 UPI/407056284622/20:07:24/UPI/   16,011.69Cr 
paytmqr2aikaeqzn4@  30.00  

p    

11/03/2024 UPI/443690281114/20:01:06/UPI/  75.00 16,041.69Cr 
paytmqrqfe9lnxrvi@p    

11/03/2024 UPI/407023179695/19:27:06/UPI/   16,116.69Cr 
paytmqr28100505010  230.00  

1    

11/03/2024 UPI/407029169967/17:14:23/UPI/q637063460@ybl/UPI  40.00 16,346.69Cr 

11/03/2024 UPI/443618151079/09:21:02/UPI/   16,386.69Cr 
paytmqr5mi9t72ppc@  30.00  

p    

09/03/2024 UPI/406929736064/20:32:33/UPI/   16,416.69Cr 
paytmqr28100505010  58.00  

1    

09/03/2024 UPI/406972437876/20:31:19/UPI/   16,474.69Cr 
paytmqr5mi9t72ppc@  75.00  

p    

09/03/2024 UPI/443504530538/18:56:27/UPI/   16,549.69Cr 
sanketkhandale21@o  108.00  

k    

09/03/2024 UPI/406967327471/18:54:04/UPI/gulshanv9899@oksbi/  1,809.00 16,657.69Cr 

09/03/2024 UPI/406964652659/18:49:59/UPI/  156.00 18,466.69Cr 
sanketkhandale21@o    

k    

09/03/2024 UPI/443588440334/18:48:53/UPI/gulshanv9899@okicic  156.00 18,310.69Cr 

09/03/2024 UPI/406998628908/18:43:51/UPI/   18,154.69Cr 
sanketkhandale21@o  67.00  

k    

09/03/2024 UPI/443554625296/17:43:23/UPI/q032430642@ybl/UPI  150.00 18,221.69Cr 

09/03/2024 UPI/406978899763/07:12:32/UPI/   18,371.69Cr 
paytmqr28100505010  56.00  

1    

08/03/2024 UPI/406801795370/21:51:08/UPI/q157818422@ybl/UPI  60.00 18,427.69Cr 

08/03/2024 UPI/443462257255/09:39:20/UPI/   18,487.69Cr 
paytmqr28100505010  20.00  

1    

07/03/2024 UPI/443300539051/20:21:48/UPI/   18,507.69Cr 
009.3493.pmpml@cbi  20.00  

n    

07/03/2024 UPI/443359139807/20:21:22/UPI/   18,527.69Cr 
009.3493.pmpml@cbi  15.00  

n    

07/03/2024 UPI/406788344855/20:20:58/UPI/   18,542.69Cr 
009.3493.pmpml@cbi  15.00  

n    

07/03/2024 UPI/443310917715/16:23:15/UPI/paytmqr1dpi68qiid@p  20.00 18,557.69Cr 

07/03/2024 UPI/443333122275/15:59:30/UPI/paytmqr1diso9vypt@p  35.00 18,577.69Cr 

07/03/2024 UPI/443367512123/13:06:03/UPI/   18,612.69Cr 
apurvaawate7@okhdf  78.00  

c    

07/03/2024 UPI/406725309924/12:02:56/UPI/   18,690.69Cr 
paytmqr13kpn4mgg5  45.00  

@p    

 07/03/2024 UPI/406717407527/11:21:48/UPI/ravirathod00229f@ok  71.00 18,735.69Cr  

 



 
 

 

06/03/2024 UPI/406650995017/22:49:09/UPI/snt018425@tjsb/ 
auto 

110.00 18,806.69Cr 

06/03/2024 UPI/443219392123/22:08:00/UPI/q342336336@ybl/UPI 80.00 18,916.69Cr 

06/03/2024 UPI/406626089859/20:27:39/UPI/ 
paytmqrsekvc3z38t@ 

p 

48.00 
18,996.69Cr 

06/03/2024 UPI/406641471920/14:42:11/UPI/dilip.manjrekar34-2 1,000.00 19,044.69Cr 

06/03/2024 UPI/406605361833/12:12:10/UPI/ 
paytmqr1ki0orh5ws@ 
p 

20.00 
20,044.69Cr 
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06/03/2024 UPI/406611556446/12:01:37/UPI/manodnya02- 

3@okhdfc 

 15,000.00 20,064.69Cr 

05/03/2024 UPI/443144840536/21:17:18/UPI/paytmqr28100505010 

1 
10.00 

 5,064.69Cr 

05/03/2024 UPI/406589191427/18:38:53/UPI/tarangsor@okhdfcban  5,000.00 5,074.69Cr 

05/03/2024 UPI/406512306099/10:13:03/UPI/paytmqr1fdfchqiw8@p 60.00  74.69Cr 

04/03/2024 UPI/443040494708/21:05:00/UPI/paytmqr1i70dh9lnh@ 

p 
249.00 

 134.69Cr 

04/03/2024 UPI/443014681660/19:19:44/UPI/paytmqr1mjow954e3 

@p 
80.00 

 383.69Cr 

04/03/2024 UPI/442901841453/19:37:25/UPI/paytm- 

651536@paytm/ 
326.80 

 463.69Cr 

04/03/2024 UPI/406364033270/17:43:13/UPI/kailasfs5@oksbi/UPI 200.00  790.49Cr 

28/02/2024 UPI/442517354804/20:06:33/UPI/rohitlimje96-1@okic 824.00  990.49Cr 

28/02/2024 UPI/405919230429/13:06:43/UPI/paytmqr1n9nqrjf68@p 20.00  1,814.49Cr 

28/02/2024 UPI/442546219699/10:39:07/UPI/paytmqr28100505010 

1 
150.00 

 1,834.49Cr 

15/02/2024 UPI/441212063394/10:16:10/UPI/paytmqr28100505010 

1 
245.00 

 1,984.49Cr 

14/02/2024 UPI/441177221018/09:38:04/UPI/rohitlimje96-1@okic 500.00  2,229.49Cr 

14/02/2024 UPI/404560520110/09:03:30/UPI/sanketkhandale21@o 

k 
250.00 

 2,729.49Cr 

13/02/2024 UPI/404412707258/19:32:18/UPI/bharatpe9072053187 

1 
95.00 

 2,979.49Cr 

12/02/2024 UPI/440975046908/14:44:59/UPI/paytmqrownl74ktp8@ 

p 
65.00 

 3,074.49Cr 

12/02/2024 UPI/404259496504/10:44:51/UPI/rjlimje@okhdfcbank/ 18,000.00  3,139.49Cr 
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Sr No. Name of Student Company Name 
1 Sahil Kangude Infinity investments 

2 Ganesh Gaikwad. Infinity investments 
3 Arpita Temghare Maps and company 
4 Shubham Gholap Revoluno creation private limited 
5 Aditya Gujar J S D K & Associates ( Chartered Accoun 
6 Prajwal Yewale Astute corporate services private limited 
7 kiran padaval Bajaj finance Ltd 
8 ANIKET MENE Anuprit Captial 
9 Sameer pasalkar Swajit Association 

10 Rohit kamble Fast tax & accounting services 
11 Lokesh Mandekar Anushree Electricals 
12 Rahul Jabare Laxmikant and Associates, Chartered Acc 
13 shailesh chavan Shaiesh S. Chavan 
14 Tejal Ghatge Ratnarup Projects Pvt. Ltd 
15 Kajal Thukarul ZEAL ELECTRMECH 
16 Prerana Dighe LSR & CO 
17 Srushti Baraskar Pune Maha Metro 
18 Pratiksha Khabale INCREDIT SOLUTIONS 
19 Anurag Pawar TDS 
20 Virendra Wadekar The Verandah 
21 Vinay Bhuvad Go to clan 
22 Rutuja Mule Twinkle kachariya and associates 
23 OMKAR SHILIMKAR Mercedes Binz 
24 shubham mapare THE IND CHEM 
25 siddarth sabale TDS GROUP 
26 Sanket Jori Blinkit Delivery 
27 Pratiksha Loyare Dental clinic 
28 jagruti padekar Krushnaji Constro 
29 Nital Munde chudhari real estate company 
30 Payal Bajrang Patil ZEMOTE Automate your home 
31 Anushka Shirke Aryans enterprise 
32 Bhushan Kakre Shriram Finance Ltd 
33 Kiran Wankhede Funvention Learning Pvt. Ltd. 
34 payal borge D mart 
35 Apurva Bhaygude Ryan International School, Bavdhan, Pune 
36 Abhishek Salgar Kirtane&pandit CA firm 
37 Omkar Sapkal JC Valuers & Advisors Pvt. Ltd. 
38 Amol Jadhav ISOURCE Infosystems pvt limited. 
39 Shubham Maynak Manipal hospital baner pune 
40 Rohit Limje TARANG SOE & ASSOCIATES 
41 Sophia santappa Discreet solution Pvt Ltd 
42 Akashada Manohar bamgude Sony authorized Service Center 
43 Ms. Khushi rohit pitroda Abhinav Education Society's English Med 



44 Srushti Baraskar Pune Maha Metro 
45 viki Kishor Bargude Mudrasakhi pvt Ltp 
46 Ankita Loyare Century tvs 
47 Sahil Magar YASHSHREE ENT 
48 Raghvendra Hipparge Everest Fleet Pvt Ltd 
49 Vaishali Margale Ambekar & Associated chartered account 
50 Anil Yedage Paytm service pvt LTD 
51 Pratiksha Khabale INCREDIT SOLUTIONS 
52 Mayuri Dabhade Alice Blue 
53 Vishwas Jadhav Sbi card 
54 Sanika Pathare Orient Pune Corporate Services Private Li 
55 Nikesh Mahagavakar Incredit solutions 
56 Aditya Bhilare Paper Absorb 
57 Tanaya Sathe Amazon india pvt.ldt 
58 ANJALI SONAWANE U n d square solutions 
59 Prajkta Thakar Aviyan Learning solutions 
60 Yash Kamble Bharat Forge ghorpadi 
61 ANSU RAJBHAR DBS Mintek Pvt. Ltd 
62 Aniket Kadam Catalyst biomedicals 
63 Santosh  Margale McDonald's 
64 Raj Mahadev Sarvade Digital age retail private limited 
65 Prathamesh Jadhav Suma Soft Pvt Ltd 
66 Akash Mohan Landge Invit system 
67 Swarup Tak Media works 
68 Premkumar Amit Shendge Swiggy Delevery 
69 Yash Ramchandra Malpote TDS company 



Address Mobile Number Email 
 

City Center , Karve Road 8956554833 rahul@infinityinvrstment.co.in 

304,Citi center,karve road,prabh 7888048892  

Sr no 111/112,lane no 17, Shivsa 8010259476  

Kothroud pune 8408871411  

Gujarwadi Katraj Pune -411046 7219511037  

FLAT NO 401 SWAPNAPURTI 9527296734  

Plot No 1/F & 27, The Metropoli 9075484252  

Shiv-Sai Nagar Lane No.25 Sutar 8767185596  

Flat No.202 B Wing Anshul Eva 8767043570  

Gultekadi dais plot Pune 37 near 7666334807  

Rambaug colony , Kanifnath soci 8806008156  

Mangalam chambers metro statio 02025392000  

Flat No.103 Yashomangal Apart 9049803437  

Govindham Society, rahatani, pu 7709950638  

Zeal electronic pvt Ltd narhe, Pu 7350088278  

Shivsai nagar Kothrud Pune 38 7057043719  

597 Shaniwar peth Narayan peth 9011993238  

Off no 3, 2nd floor. City srvy Pratiksha 7887961257  

Bavdhan Pune 411038 2222790  

At Post Erandawana Pune. 41100 9922195810  

Sinhagad clg campus swamini sh 8308650862  

Shaniwar peth 9021298806  

101, Mumbai Pune Banglore Hig 9028506101  

Pyramid County, Bhukum, Tak. 9834537839  

Flat No 14 Anand Vihar Lane No 9325655982  

Ashish garden Ashish plaza 9172519856  

Sr 112 sutardara Kothrud Pune 3 7499719793  

Bavdhan ,pune 8007615017  

warje pune 9673288584  

Ganesh peth pangul Ali pune 411 8010476678  

At post vittalwadi paud taluka mu 9823242110  

1305, kasba peth, alok nagari, G 8308650862  

25/8, Nanded Phata, Near Sawali 9422786527  

19/8B Higne home colony ,Shree9834673624/8796188616 

5, Anand Apartment, Right Bhus 8459230566 
Khdkwasla 9850186550 
Kishkindanagar Kothrud Pune 41 7378442800 
Sanjeevan,Aaundh pune.gate no3 8788894266 
Flat 302 murali Vrundhavn socie 9552487360 
Flat No. 1 Kshitj Rekha Apt, Da 9823089803 
Baner, Nachiket park society, Ma 8446829751 
Indira shankar nagari lane no 9 r 9763640984 
Ambegaon 9146841171 

mailto:rahul@infinityinvrstment.co.in


597 Shaniwar peth Narayan peth 9011993238 
Warje 8446275025 
Kothrud pune 9021481980 
kothrud 9579372639 
Uttamnagar, police station , N.D 9604465445 
A1, setu, plot no 12 , Mangaldha 8010919001 
Kishkindha nagar kotharud pune 9284107627 
Off no 3, 2nd floor. City srvy Pratiksha 7887961257 
Kothrud pune 9575416014 
Near Laxmi mandir, happy colon 8010664487 
Sr.No 112, Kalubai Colony, Paud 8767302954 
Office no 203, 2nd Floor, Snehad 8208145528 
KHADAKWASLA PUNE 41102 9172617069 
Badami Haud Chawk, Shukrawar 8208541144 
385 dattawadi pune 9588631968 
107 sai sayaji pujaa , krushna 8380069535 
Shramik Vasahat Paud Road koth 8767785506 
Bavdhan Budruk Pune 411021 9665365768 
Shivnne pune 7219263465 
Sinhagad raod hingne khurd moh 9067014980 
tadiwala road , sangamwadi  

Urbangram society Kondhwa Dh 9607199675 
Bavdhan 7875422274 
Warje 8793033453 
Kothrud 7385197996 
Kelewadi Kothrud pune 38 8262037909 



Salary  
NA  
 12000 
 4000 
NA  

NA  
 110000 
 16500 
 12400 
 90000 
 8000 
NA  
 7000 

 
156000 

NA  
 4500 

NA 
 

 19823 
 14027 
 15000 
 4000 
 17500 
 12000 
 19823 
NA  

NA  

Annual 2,88,000 
 16000 
NA  
 15000 
 20071 
NA  

NA  
 21000 
 12500 

 
344 064 

198000 

NA  
 22000 
NA  

NA  
 10000 



NA 
NA 

10000 
229585 

9000 
154521 

NA 
 
 
 
 

NA 
 
 
 
 
 
 

NA 
 

 
NA 
NA 
NA 
237 876 

20927 
10139 
10000 

 
13200 

182779 
14000 
15552 

120000 
15000 

 
219276 
156000 



 
 

Appointment Letter 
 

 
Date: 18th Sep 2023 

 

Dear Vinay Bhuvad, 
 

With reference to your application for employment and subsequent discussions you had with us, 
we are pleased to offer & appoint you, as Sr. Graphic Designer & UI/Visual Designer at 
GoToClan Creative Solutions on the following terms and conditions: 

 
Date of Joining: 
18th Sep 2023 

 
1. Job title 
Your job title will be as a ‘Sr. Graphic Designer & UI/Visual Designer', and your reporting 
head will be Sagar Udale(Founder & Creative Head). 

 
Conditions 

1. As per Govt of India law, if the package comes under TDS compliance, the per annum 
amount will be liable for deduction. Details will be shared after the candidate's 
investment-related information is shared at the time of joining. 

2. The payable salary in accordance with the Company’s standard payroll schedule begins 
on the 5th day of every month. This salary will be subject to adjustment pursuant to the 
Company’s policies. 

 
2. Notice Period: 
There will be a notice period of 30 working days which is mandatory. 

 
a) All applicable taxes, including taxes levied on the remuneration, benefits/perquisites 

payable to you provided by the Company, statutory contributions made by the Company on your 
behalf shall be entirely borne and paid by you if any. 

 
b) Please note that the information in relation to remuneration is confidential between you 
and the Company and we expect you to keep the same in strict confidence. 



c) In case of any change in the existing statute or introduction of the new statute, the Company 
reserves the right to adjust the salary components within the then-existing Annual Cost 
to the Company to ensure that the payments are made in compliance with such statutes. 

 
4. Compensation Progression: 
Future increases in your compensation and future prospects in the company shall entirely 
depend on your efficiency, hard work, regularity in attendance, sincerity, good conduct and 
other such relevant factors and the company’s performance. Such increase shall be at 
Company’s 
sole discretion and in no case shall be automatic/or a matter of right and will be paid with 
respect to your Fixed component of your CTC. 

 
5. Documents to be submitted 
You are requested to submit the following documents on your date of joining: 

 
a) 2 Latest Passport Size Color Photographs with white background 
b) Copies of Educational Marksheets & Certificates 
c) Copy of PAN card, Adhaar Card & Permanent Address proof. 
d) A letter of relieving / resignation acceptance letter from your current employer and all 
your previous employers (if any). 
e) Last 3 months’ bank statement that reflects salary from the previous employer if any. 
f) Form 16 of the last employer if any. 

 
6. Verification of Documents 
This Offer Letter is issued on the understanding that you have furnished true and correct 
information/ data including but not limited to your identity, educational qualification, experience 
and good and moral behaviour, in your application for employment and also during the interview 
process. 
As part of our process, an antecedent verification of all the data or information produced by you, 
maybe initiated and if it is found at any time that any information furnished by you to the 
The company proves to be incorrect or false or if you are found to have willfully suppressed or 
concealed any material information, the Company will have the right to withdraw the offer and 
you will be liable to removal from the services without any notice and compensation in lieu 
thereof. 
The employer verification must be done in the first 30 days of employment from the joining. 
The company will be getting in touch with previous employers and seek details of employment if 
Any. 

 
7. Working schedule 
a) You shall be present in the office during normal working hours as specified in the policies 
or during hours expressly designated for you in writing. Depending on organizational 
requirements or project exigencies your working hours/workdays may be 
modified/altered from time to time. The Company does not encourage overtime work and 
accordingly does not have a policy for payment of overtime. 



b) You agree to work at timings that overlap with the Company’s client office timings as 
maybe required from time to time. 

 
8. Acceptance 
If terms and conditions offered herein are acceptable to you, please return a duplicate copy of 
this offer to the undersigned, duly affirming your full signature. 

 
We welcome you to the family and wish you a prosperous stint with us. 
Yours truly, 

 
Sagar Udale 
Director & Creative Head 
GoToClan Creative Solutions 

 
 
 
 

ACCEPTANCE 
 

I have read and understood all the terms and conditions contained in this Offer Letter and it 
accurately reflects my understanding of the terms and conditions of my employment with the 
Company. I hereby accept this offer for employment with the Company. 

 
Name:  Vinay Bhuvad 
Signature:    
Place : Pune 
Date: : 18th Sepetember 2023 

 
 

Office Address: E-201, Pristine Pacific, Near D-Mart, Dalavinagar, Ambegaon BK: 411046 
Website: http://gotoclan.com/ 

http://gotoclan.com/


INCREDIT SOLUTIONS 
Office no 03, 2nd Floor, SitaAnkur Gulab Building, Above Lawrence Mayo Optics House, Near ch. 

Shivaji Maharaj Smarak, Kothrud, Pune, Maharashtra, 411038. 

 
 
 
 
 
 
 
 
 

 
Date : 17th Nov 2022 

 
 
 
 

TO WHOMSOEVER IT MAY CONCERN 

 
This is to certify that Ms. PRATIKSHA SURESH KHABALE is currently working as sales Executive in INCREDIT 

SOLUTIONS PVT LTD. Her work shift is 9.30 AM To 6.00 PM Every Monday To Saturday. 
 

HER SALARY IS 10K AND INCENTIVE IS 500 AS PER HER WORK PERFORMANCE 
 
 
 
 

This letter is issued on request of him/her 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sincerely. 
INCREDIT SOLUTIONS PVT LTD. 

 

Authorized Signatory 

Office Address: Office no 03, 2nd Floor, SitaAnkur Gulab Building, Above Lawrence Mayo Optics 

House, Near ch. Shivaji Maharaj Smarak, Kothrud, Pune, Maharashtra, 411038. 



INCREDIT SOLUTIONS 
Office no 03, 2nd Floor, SitaAnkur Gulab Building, Above Lawrence Mayo Optics House, Near ch. 

Shivaji Maharaj Smarak, Kothrud, Pune, Maharashtra, 411038. 

 

Office Address: Office no 03, 2nd Floor, SitaAnkur Gulab Building, Above Lawrence Mayo Optics 

House, Near ch. Shivaji Maharaj Smarak, Kothrud, Pune, Maharashtra, 411038. 



 



 



 



 



 



 



 



 



 



 



 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

Offer Letter 
14-05-2022 
Mundhe Nital Pandurang 
Pune. 
mundhen2018@gmaiI.com 
9673288584 
Dear Miss Nital mundhe 
Congratulations! We are pleased to confirm that you have been selected to work for . Chaudhari 
Enterprise We are delighted to make you the following job offer. 

 
The position we are offering you is that of Back office Admin at a monthly salary of 16,000 with an 
annual cost to company 1.92 LPA. This position reports to Director,Ajay chaudhari. Your working 
hours will be from 9.30AM to 6.30PM, Monday to Saturday. 

 
Benefits for the position include: 
• Benefit A (Casual Leave of 12 days per annum) 
We would like you to start work on 21 May 2022 at 9.30 AM. Please report to Director,Ajay 
chaudhari, for documentation and orientation. If this date is not acceptable, me immediately. 

 
 
 
6 months will your probationary period. If your work or behaviour during this period is not appropriate 
for the company, the company may fire you at any time without any notice or intimation. Also this 
offer letter is being given to you on the understanding that director has full authority and you agree to 
it. 

 
After completion of probationary period you will confirm as employee for this company and you will 
get all facilities of organisations as well as tax compliances. 
We are confident you will able to make significant contribution to the success of our Pathfortune 
Private Ltd and look forward to working with you. 
Please sign the enclosed copy of this letter and return it to me by 16 May 2022 to indicate your 
acceptance of this offer. 

 
Sincerely, 

 
 
Ajay chaudhari 
Director 
Chaudhari Enterprise 

mailto:mundhen2018@gmaiI.com


 



 



 

To, 
Ms. Rutuja Mule 

 

Mobile – 9021298806 
Email – rutujamule233@gmail.com 

Subject: Appointment as “Accounts Clerk” 

Dear Rutuja, 
 

 We are glad to inform you that, we offer you a post of “Accounts 
Clerk” in our firm from 1st June, 23. 

 

 You will be paid salary of Rs 4,000/- per month & increment will be given after 6 
months BASED ON THE PERFORMANCE ONLY. Monthly salary will be paid on 14- 
15th of consecutive month. 

 

 This salary will be subject to periodic review depending upon performance. 
 

 You will be responsible for the day-to-day operations including accounting /internal 
audit/taxation matters and such other things in relation to office work. 

 

 Proper guidance for the same will be given as and when required. 
 

 Regular office timings are 11.00 am to 7.30 pm with half an hour for lunch time. 
During Tax season or during monthly due date, you may need to work for more 
time. Also, to compensate the leaves taken, you may be required to work for more 
time. Overtime hours will be considered only if the working hours are completed & 
you have worked beyond decided working hours. 

 

 You will report to Twinklemam/ Dineshsir or any person in authorization for progress of 
the work allotted to you from time to time. You will take due care of the work at 
client’s place and maintain proper communication with the staff as well as client. 

 

 You will take care of privacy of the office data or information. You may not carry any 
hard copies or soft copies of the data to any place except prior written permission 
duly signed from the authorized person from this office. The use of office 
infrastructure like computers, internet, telephone etc. is for official purpose only. 
You will carry the necessary data or things as been communicated with you. 

 

 There are no paid Leaves. 1 Day Prior intimation must be given along with written 
application if leave is to be taken. This is applicable also for part time leaves. 

 

 As discussed, you will work for at least for period of 2.5 years. 
 

 Notice of Two calendar Month is to be given for leaving the job else you need to pay 
two calendar month’s stipend/salary. 

mailto:rutujamule233@gmail.com


PTO 
 
 

 Daily reporting & timely working on own will be appreciated. In case of non- 
reporting, the half day will be deducted. 

 

 We expect sincerity and devotion on your part. 
 

 If you agree to the terms and conditions, kindly submit your acceptance. 
 

 We look forward for the long-term professional association with you in future. 

 

 
Regards, 

 
 
 
 

Twinkle Kachariya, 
Chartered Accountants, 
Pune 



 
 
 

Acceptance Letter 
 

Date: 01/06/2023 
 
 

Subject: Acceptance Letter for the offer letter. 
 

Dear Madam, 
It is with great enthusiasm that I accept Accounts Clerk position at Twinkle Kachariya & Associates. 
I am pleased to accept this offer and look forward to starting employment with your firm on 
01/06/2023 

 

I thoroughly reviewed the details of the position in the letter of employment I received. I look 
forward to beginning the position and the opportunity to work with my colleagues and clients. 
As per letter, my salary will be Rs. 4,000/- 

 
Thank you again for giving me this wonderful opportunity. I am eager to join your team and make 
a positive contribution to the company. 

 
If there is any further information or paperwork you need me to complete, please let me know 
and I will arrange it as soon as possible. 
ss 

 
Again, thank you for your offer. 
Yours sincerely, 

 
 

 

Ms Rutuja Mule 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 


